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We provide experienced seafarers, who cope with various situations such as complicated
distribution and diversified transportation freight, and accurately carry out directions.
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We obtain the reliance of ship owners and those who charter vessels by implementing prompt
management which considers both the ocean and the global environment.
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We strive to enhance ship utilization rates, make efforts to cut down operating costs,
and maintain the asset value of the ships.

EXpert

In order to realize this basic stance, it is essential to secure and raise manpower which can
respond to any requirements; that is to say that the main business as an “Exclusive
enterprise for ship management” is allotting crew members.

It is right to say that the core of securing excellent seafarers is to hire Filipinos who are
skillful and provide good balance with respect to cost. Misuga Kaiun Co., Ltd., which has a
branch and a local company in Manila, is directly securing this manpower.

Japanese staff are stationed there and are carrying out enhancement of personal quality and
technique transmission consistently through employment, education and training.

To cope with requirements of securing crew members due to the increase of ships recently,
we are developing a second manpower source in China after the Philippines,

designating China Dalian International Cooperation (Group) Holdings, Ltd. as our agent.
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We offer several services responding to requirements of shipowners as well as providing
“manpower.” We are a specialized company with which you can consult concerning anything
about ships.
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We take care of every type of work of “ship management business” such as the planning of new
ship construction, maintenance of ships in port and out, as well as maintenance of ship equipment,
construction supervising, attendance on loading, and instruction in seafaring techniques.

EVARAN—bF—LTH, EEEE

REOF v THEE - &M - BEANTHANL—5—Ehb LTV S REEIETELE L,

e BICIMIMERDORF LT, EMFMEDRFEBFEERRERHEDETT .

We have abundant business accomplishments in the shipowner industry such as construction of
chip ships, service, and long-term chartering plans with major operators both domestic and foreign.
We also accept many kinds of business proposals with shipyards.
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We provide attentive service of ship management, utilizing our richest experience, broadest knowledge, and the latest I\ = 7 ) IJ%QEBE‘IJ:ODT'“&DOJ / I\} \,( XD bléﬁI% E‘iggs z-‘
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Our major premise is to allot crew members who have completed our training program.

Our Japanese staff members in Manila, who are highly educated experts, are in charge of superintending the entire process of
employing and training. They are also making a great deal of effort to enhance the quality of manpower

by providing various sophisticated technology, including navigating skills, coordinating load, managing ship business,
maintaining personal health, and so forth.

These days there is no demand for simple manual labor.

Instead, we provide the high quality of manpower that you can rely on, which will aid you with navigating ships without
hindrance as well as putting everything in the ship business in our hands.

High quality manpower consists of people who combine intellect and good human qualities.

Service is an intangible asset. We believe, however, that only ‘manpower” can improve the quality of service.
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Our comprehensive experience covers a wide field such as allocating crew members their duties, managing ship business,
ownership business, and so forth.Such experiences are utilized for developing our manpower source.

For instance, through ship management we have acquired knowledge of sophisticated ship equipment and

of shipowner business that we need to meet the demands of clients.
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Main Marine Philippines (MMP), as our local subsidiary in Manila,

has more than one thousand highly trained crew members in its employment.

Since this ship service has been run on a very extensive global scale, we feel obligated to fulfill our mission to
consistently supply Filipino crew members.
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We realize that educational training for shipping safety and environmental protection has become increasingly crucial.
Crew member candidates come from every corner of the Philippines and

we provide various educational training in accordance with our sophisticated training program

which elevates their level of technical skills.
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Filipino instructors, as special experts similar to our Japanese instructors, know the demands of each
ship so that they can instruct trainees on site.
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As we are also shipowners we understand our clients.
We have expanded this business while first owning a chip fleet,
then a foreign route bulk fleet.

As a result, we have a distinct advantage in “knowing the demands of our clients.”
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Shipowners Industry
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For instance, we proceed with various projects after we successfully enter into a contract with an overseas client who charters a ship,
undertaking ship management and allocating of crew members.

When a new ship is built, we provide our clients with our highest possible diversified business and networking to the maximum
For the benefit of the development of the shipping industry, we will do anything in our power.
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«cho, Chisoda-ku, Tokyo 102-8567, Japan

CERTIFICATE
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MISUGA KAIUN CO., LTD.

Registration No. @ 03-372
Location * Shikekuchuo City, Ehime Pref, Japan

Applicable : IS0 9001 :2008
Standards

Products Cargo
Additional Sites : Tokyo Office (Chiyoda-ku, Tokyo, Japan)
Covered

been assessed for registration of the Society’s Rules

the Register

Date of Initial Registration : 25 February 2003
Avniversary Date : 26 February

Renewal Date :25 February 2009

Lssued at Tokyo on 23 April 2010
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QUALITY MANAGEMENT SYSTEM REGISTRATION

Activitiesand  © Ship Management of Bulk Carriers and Other
Ships

‘THIS IS TO CERTIFY THAT the Quality Management System, having

and found to be in
compliance with the above'mentioned Standards, has been entered in

Validity : 24 February 2012
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We first obtained the ISO license (ISO 9001:2008) of quality
management systems according to international standardization in

A the field of ship management and crew manning services in February,
@Rx'a\\.‘% BeSRERER 2003. MMPI, our joint enterprise in Manila, also obtained the same
license (1SO9001) in December, 2000. It proved that our business
has reached the highest obtainable level in reality as well as in name.
Ao l= N —h A
AR BERTIIAT
EKREBEKINS
MISUGA KAIUN CO.,LTD.
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T799-0422
BRENEHRRHHZER1692-2
(EEmAtt [ JTOKYO HEAD OFFICE TEL 0896-28-1710 FAX 0896-28-1715
T102-0071 5F lidabashi Main Bldg. E-mail m!suga-ship%mi;uga—kkaiyn.co.jp
FERFRARSE+E2-2-5 2-2-5 Fujimi, Chiyoda-ku Reey. misuga-crew@misuga-kaiun.co.jp
" ttp://www.misuga-kaiun.co.jp/
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TEL 03-3261-6725
FAX 03-3261-7194
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MANILA BRANCH
17F Magsaysay Foundation Award Center
1680 Roxas Boulevard Malate Manila
Philippines
Phone 632-524-8277
Fax  632-559-6057

Phone 03-3261-6725
Fax 03-3261-7194
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MISUGA KAIUN (HK)
LIMITED

Room2601, 26/F, Island Place Tower
510King's Road, North Point, Hong Kong Fax

Phone 852-2153-0700
Fax 852-2153-0710

[ ISHIKOKU OFFICE

1692-2 Nakanosho-cho, Shikokuchuo-shi

Ehime Pref. Japan 799-0422

Phone 0896-28-1710 Fax 0896-28-1715

E-mail misuga-ship@misuga-kaiun.co.jp
misuga-crew@misuga-kaiun.co.jp

http://www.misuga-kaiun.co.jp/

[ IMISUGA KAIUN
HOLLAND B.V.
Office No.D6. 126, Conradstraat 38,
3013AP Rotterdam, The Netherlands
Phone 31-10-404-1153
31-10-404-1155
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